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7. United Nations, Peace Education , The origins [en ligne] Page consultée le 15/ 06/ 2012, http://www.un.org/cyberschoolbus/peace/frame2.htm
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Sessions

Skills to develop

Strategies

Indicative
duration

1

-D
 efine key concepts on the
- Values and notions relating to
culture of peace
the culture of peace
- Distinguish between the dif- The different types of peace
ferent types of peace

2

Identify and acquire ership
The processes and procedures of Document research
of the skills contained in the
2h
the culture of peace
(print and digital)
culture

3
4

5

2h

Identify the constraints and
The constraints and challenges - Group work
challenges confronting the
confronting peace building
culture of peace
- Brainstorming
Design strategies for the pro- Strategies for the promotion of
motion of the culture of peace the culture of peace
- Survey
Incorporate the culture of
peace in the school curricula/
activities

16

Related content items

N.B: Ensure for instance that
the culture of peace is integrated in a teaching / learning situation which takes due cognisance of the gender dimension
by encouraging the learners
to get involved in community
activities (community service,
self-help, etc.)

2h
3h

- Discussions
- Case study
-E
 xisting teaching and learning
- Simulation
tools
- Developing educational cards
- Dramatisation
- Organisating teaching/learning
sessions
- Trial course
- Evaluating knowledge acquired

5h

Skills
Intellectual/skills
- Defining the culture of peace
- Identifying values of peace

Behavioural/Know-how
- Creating awareness about peace.
- Studying cases of conflict resolution in
one’s environment
- Studying attitudinal and behavioural
cases which promote peace.

Techniques/Know how
- Respecting others.
- Living at peace with others.

17

SEQUENCE

STRATEGIES

Of the trainer :

Of the learners :

Checking
prerequisites/prior
knowledge

- fi
 nds out the level of understanding
and culture of the learners vis-a-vis
the notions to be learned

-a
 nswer written and/or
oral questions
- raise and discuss issues
on the culture of peace

- Individual work
- Brainstorming
- Open discussion

Demonstration

-p
 resents the peace chart ( see the
document in the Annexe)
- asks them peace to create peaceful situations from the peace chart

-g
 roups present a peaceful situation.

Group work

Facilitation of
intra-group work
and report-back of
group work

- starts to use the situation.
- asks the learners to produce slogans which send messages of peace

- analyse the situation ;
- come up with values
and notions relating
to peace
- produce slogans

Formulation of
new acquisitions /
consoolidation and
synthesis

-b
 rings up additional information to
enrich the ones produced by the
groups ;

-o
 rganise their production according to the
following plan :
• definition of notions
and values relating to
peace ;
•attitudes which promote peace ;
• awareness creation
activities in the area
of peace ;
• etc.

- collective work

Evaluation /
appraisal

- asks the learners to :
• fill the 7th arm of the chart ;
• illustrates one of the six other
attitudes of peace indicated in the
chart by using a text in ten lines, a
drawing or slogan

- c arry out individual
tasks according to the
instruction

Individual work

Transfer/
re-investment
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ACTIVITIES

-a
 sks the that the following be
produced, depending on one’s
choice :
• A report made up of texts, pictures or photographs of daily
- produce the report;
events which highlight the
-d
 esign the plans/proculture of peace ;
gramme of activity ;
• messages of peace for different
- implement their plan/
types of public personalities
awareness creation prourging them to cultivate the
grammes and activities.
culture of peace with themselves
and with others .
- proposes a simulation of a campaign for the promotion of community life in the city.

- Group work

- Argumentative discussions

- Group work
- Desk research
Survey
Role-playing
Simulation

19
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Session

Skills/abilities to
develop

Related content items

Strategies

Indicative
duration

1

-D
 efine the concepts relating
to conflicts
- identify and describe the
forms, causes and effects of
conflicts

Conflict, armed conflicts, causes,
consequences and nature of
conflicts

-D
 ocument
research (print
and digital)

4h

2

Identify the obstacles relating
to conflict prevention, management and resolution

The obstacles, problems and
difficulties relating to conflict
prevention, management and
resolution

-

2h

3

Identify the factors and tools
for conflict prevention, management and resolution

The modalities/tools for conflict
prevention, management and
resolution

4

-C
 ompare the models of
conflict prevention, management and resolution

Documents on the political
situation in the region

5

Incorporate the techniques for
conflict prevention, management and resolution in the
curricula/ activities

- Existing educational materials
- Instructional material
- Organising teaching/learning
sessions
- Evaluation of acquired
knowledge

Group work
Brainstorming
Survey
Discussions

Study of documents
- Case study,
Design, formulation
and implementation of educational
cards
Organisation of
a workshop with
other partners in
the system

2h

2h

6h
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Skills
Intellectual knowledge /
Know how
Identifying and describing the
forms, causes and effects of
conflicts.

Behaviours/Abilities
Participating actively in finding solutions
during argumentative discussions in actual
or simulated situations.

Categorising and analysing the materials / situations relating to conflict
situations.

Activities

Sequence

Trainer
Trainer :

Learners

Strategies

Learners :
- answer questions
- raise and discuss issues
related to the subject matter to be learned ;;

-M
 ultiple Choice
Questions(MCQ)
- Independent work
- Brainstorming
- Open discussion

Demonstration

-p
 resents or gets a picture
with (06) scenes to be presented on the story of (02)
donkeys ;
- organises the role –playing of
the situation.

- ( the group work) uses the
situation and reports on
how best the group understands the situation.

Group work

Facilitation
of intra-group
activities and
report-back of
group work

-organises a guided interpretation of the document
- Organises interactive session
on the acquisition of useful
information
- makes the necessary comments to address any ambiguities

- answer questions
- work on the assignment on
scene presented to them.

Group work

Checking
- asks questions to ascertain
prerequisites/prior
the level of prior knowledge
and background of learners
knowledge
regarding the notions to be
learned ;

26

Techniques/know how

Formulation of
new acquisitions /
Consolidation and
synthesis

-g
 ives a simple explanation on
the problem in each scene by
using the group work report ;
- assists the learners to transfer the described scenes into - Transfer scenes described
a real life situation ( the
into real life situation ;
family, society, etc.) ;
- Make suggestions to assist
- asks the learners to discuss
in highlighting the sources,
among themselves in their
the cause and nature of
groups how to make propoconflicts ;
sals to help in highlighting
- the consequences of acts
the sources of conflicts, the
that could worsen
cause of conflicts , the nature
a conflict.
of conflicts and conflict prevention;
- assists the learners to
bring out the extent and
consequences of acts that
may worsen the conflict.

Evaluation
of acquired
knowledge/
appraisal

- Invites the learners to produce leaflets, posters, banners and billboards to create
awareness about conflict
prevention.

Transfer/
re-investment

-Asks that a report be
produced on the causes,
the manifestations and
consequences of an imaginary
or real conflict and the strategies for resolving it;
- Promotes extra-curricular
activities for the development of cultural and artistic
activities (research clubs to
focus on intermixing by the
learners to promote integration among the various
cultures of the country and
the knowledge of foreign
cultures, give free rein to
artistic creation (creation
of comic strips, writing of
poems …) ;
- As part of club activities,
organises conferences and
cultural outings, etc.

Individual and group
work

-C
 arry out the assignment
by selecting means of
expression that are more
inspiring.

Individual or group work

-p
 roduce a report ( group
work) ;
- participate in activities of
a club/ club(s).

- Group work
- Desk research Case study
-Role playing
- Formation of research
clubs by taking into
consideration the options
selected and decided
upon by the group of
learners.

27

28

29

31

32

33

34

35

36

37

38

39

40

Session

Skills/Abilities to
develop

Related content items

1.

Define the human rights
concepts and principles

Concepts, asspects in the contents of
texts relating to international, regional,
national human rights systems

2.

Identify human rights instruments and mechanisms

Compilation of national, regional and
international human rights protection
instruments and mechanisms

3.

Identify the international
obligations of States

International human rights obligations of
States

4.

Show the importance of
harmonisation of texts
for implementation in the
domestic context

National human rights strategies

5.

Adopt attitudes conducive
to the promotion of human
rights

Exercises on the development of attitudes that are conducive to the promotion of human rights

6.

Address problems of noncompliance with human
rights

Conflict resolution techniques applied in
situations of non-compliance with human
rights

7.

Take initiatives towards
the defence and respect
of human rights

Development of positive attitudes and
commitments on defence and respect
of human rights attitudes

Incorporate human rights
into the implementation
of teaching activities

- Analysis of learning and educational
tools at the various stages
- Preparation of educational worksheets
- Conduct of teaching and learning
sessions
- Evaluating knowledge acquired

8.

Strategies

duration
2h

Literature review

Case study
Role –playing
Case study
Documentary on
Sketches

Social
mobilisation
activities
Sketches

2h

4h

4h

2h

2h

6h
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Skills
Intellectual/Knowledge
-Identify the types of human rights
- Define human rights concepts

STAGES

Checking of
prerequisites/prior
knowledge

Behavioural Attitudes
- Respect the rights of others
– Do one’s homework

Techniques/Aptitudes
-D
 etermine the necessary human rights
instruments for understanding and
handling specific situations
- Analyse a situation relating to the
identification of human rights

ACTIVITIES
Of the trainer

Learners

Determines the level of knowledge and
culture of the learners vis-a-vis the no- Answer questions
tions to be learned
Proposes a situation :
A photo depicting a public demonstration. The demonstrators are carrying
banners on which they are agitating
for certain human rights: freedom of
expression, the right to education, the
right to work, non-discrimination.
Some of the demonstrators are holding Answer questions
batons, cudgels, clubs and stones.

Demonstration

42

Instruction :
Comment
-Comments on the photo
-Identify the claims by the demonstra- on the photo
tors and complete the human rights by
referring to the documents available.
-Suggest to the demonstrators other
means of achieving respect for their
rights apart from violence
- distributes the texts on the key instruments by giving one to each group ;

STRATEGIES
- Multiple Choice
Questions (MCQ)
- Independent
work

Questionsanswers
Group work

Facilitation of intra- - Organises the analysis,
- Drives the discussions
group activities
- Organises the reporting back
/ report-back of
of group work
group work

- analyse the photo
- implement the
instructions

Debate
Problem solving
technique

Formulation of new
acquisitions/
Consolidation and
synthesis

Organises the discussion
Organises the synthesis

- organise their
answers around the
following items :
Categories of rights
, protection instruments , protection
mechanisms

Debate
Synthesis

Evaluation/
Appraisal

Asks oral or written questions to ascertain the level of prior knowledge and
background of learners on the notions
to be learned

Answer questions.

Independent work

Transfer /
reinvestment

Suggests a situation :
In your school, the Editor –in–chief of
your school magazine is expelled from
the institution following an article
which was deemed as biased by the
school authorities.
The human rights club of your school
organises itself to defend him.
Using the existing instruments and
mechanisms, describe the process and
illustrate it.

Suggest the process Group work
and the articles illus- Simulation
trating it.
Role-playing
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Session

Skills to develop

1

Define human rights principles
and standards

Principles and standards

2h

2

Indicate the major human
rights characteristics

Major human rights characteristics

2h

3

Design strategies for action for
promoting key human rights
standards

The « human rights » approach

4

Adopt attitudes that inure to
respect for human rights principles, standards and characteristics

Exercises on the development of
attitudes depicting respect for
human rights principles, standards and characteristics

Incorporate the principles,
standards and characteristics
into the teaching activities

-a
 nalysis of the teaching and
learning tools of the different
cycles
- preparation of educational
worksheets
- organising teaching and learning sessions
- evaluation of knowledge acquired

5

Related content items

Strategies

Brainstorming,
Literature review
(printed and digital), Debates, presentation, group
work, individual
work, Survey,
Guided work simulations, role-plays,
designs, …

Duration

4h

4h

6h
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Skills
Intellectual

Behavioural

- Identifying basic human rights prin- - Respect the rights of others
ciples and standards
- Do their homework

48

Techniques
-D
 etermine the relevant human rights
instruments for understanding and
handling specific situationss

Stages
Checking
prerequisites/
prior knowlege

Activities
Trainer
Analyses the level of knowledge and culture
of the learners in respect of notions to be
learned
Activity 1: Allows the learners to create a
situation in which universally- recognised
human rights are being violated (Universal
Declaration of Human Rights) and asks them
to indicate the rights in question

Demonstration

Activity 2 : The trainer forms the working groups and proposes the reading of a
document on the Preamble of the Universal
Declaration of Human Rights ,
Instruction : read and answer the questions on basic human rights principles and
standards
Allows the reading to continue, specifically,
Articles 1, 4, 18, 23 and asks the learners
to try to identify the characteristics of
human rights contained therein

Learners

Answer questions

Strategies

- Multiple Choice
Questions(MCQ)
- Individual workl

Role-playing
Play the scene and indicate the rights concerned
Read and respond individually or by groups to the
questions posed by the
trainer.

Group work
Simulation
Brainstorming
Compilation of
answers
Reading and analysis
of the document followed by questionsanswers.

Facilitation of
intra-group
Organises the analysis,
activities/ report- Facilitates the discussions
Organises the report-back process
back of group
work

Provide feedback of their
productions
during the plenary session facilitated by the
trainer

Plenary discussions
Technique for the
clarification of
values

Formulation of
new acquisitions
/consolidation
and synthesis

-a
 ssists in structuring and stabilising the
information compiled by the learners and
enriches it.

-m
 akes a summary
on the human rights
principles, standards
and characteristics in a
summary table

Summary table

Evaluation /
Appraisal

-p
 roposes an evaluation of a situation in
the form of a human rights problem to be
resolved.

- resolve the problem

Individual work

-a
 ssists the learners to form human rights
promotion and defence clubs

-m
 obilise and form
clubs for the promotion
and defence of human
rights and develop
advocacy

Social mobilisation/
membership
Inaugural meeting
Shared leadership

Transfer/
reinvestment
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57

59

60

61

62

Stages

Abilities Skills/ to
develop

Related content items

Know the
fundamentals
of citizenship

Notions, values and concepts relating to
citizenship

Understand the
principles relating
to citizenship

Principles and acts of citizenship

2

Propose actions to
promote citizenship

- responsible behaviour
- individual commitment and joining
citizens’ movements
- actions aimed at supporting the
community
- etc.…

3

Incorporate the
subject of citizenship
in teaching activities

-a
 nalysis of teaching and educational tools
at the various levels of studies
- development of teaching aids
- conduct teaching/learning sessions
- evaluation of knowledge acquired

1

Strategies

Duration
3h

Document
Research (print
and digital)
Case study:
country situation
analysis
Role- play
Discussions

3h

4h

6h
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SKILLS
Intellectual (knowledge)
- Identify the principles of citizenship
- identify acts of citizenship
- define the remit of the mayor and the
territorial domain of the township.

64

Behavioural (attitudes)
-a
 dopt attitudes of a responsible
citizen
- participate in the life of the immediate environment, the community
and the nation.

Technical (aptitudes)
-e
 xplain the importance of the participation of the citizen at local
and national levels
- establish a link between nationbuilding and citizen participation

Stages

Checking prerequisites/ prior
knowledge

Demonstration

Facilitation of
intra-group
work and
report-back of
group work

Formulation
of new
acquisitions/
consolidation
and synthesis

Activities
Of Trainer
Analyses the level of prior
knowledge and education of
learners in relation to the
concepts of citizen participation

Of learners
- Answer questions
- Raise and discuss questions relating
to citizen participation

Strategies
- Multiple Choice
Questions (MCQ)
- Individual work
- Brainstorming
- Open discussion

Proposes a situation describing
a citizen who loses interest in
communal life.
Example: While passing in front
of the Mayor’s Office, two friends
notice the damaged state of the
highway and the heap of refuse.
- I wonder what they do with the
money collected by the Mayor’s
- In groups, search in documents
Office everyday, says the first man.
put at their disposal and their
- My dear, as for me I have voted
own experience, for arguments
for him, whatever happens
and information to deal with the
thereafter, that is not my business,
situation
retorts the second man.
The teacher leads the teacher
-trainees to deal with this
situation by searching in the
principles and acts of citizenship,
for arguments to react to the
concerns of the first man and
convince the second man to
participate in communal life.

-Documentary
Researc (print
and digital)
- Group work

Asks the learners to present the
work produced through group work

-m
 ake proposals based on research
findings and their experience.

-P
 lenary :
report-back and
discussions
- Resolving the
problem

-F
 rom the presentation by a group
and through an argumentative
debate by the group-class:
- draw up a resolution to solve the
problem
- state the arguments and information
to be given to the two friends
- organise the synthesis according to
the following plan:
- the principles of citizenship
- definition, responsibility and
territorial domain of the community
- the acts of citizenship in addition to
the act of voting ;
- the importance of citizen
participation in communal and
national life

Presentation
- Argued debate
-Brainstorming
Group work
- Group work
- Exchange of
ideas at the
inter-personal
level

-P
 roposes a plan to identify
the powers and resources of
a community as well as their
territorial domain.
Ensures that the synthesis
on acquisitions is done by
making the necessary notional
contributions
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Evaluation/
appraisal

Transfer/
reinvestment

66

-P
 roposes a problem -situation to
evaluate the lesson.

Proposes to initiate activities
within the establishment to
promote participation in the
management of the establishment
Organizes the monitoring, and
implementation of activities
initiated.

-R
 esolve the integration activity
individually
- Summarize the essential elements of - Travail collectif
content relating to the principles and - Echanges
acts of citizenship on one hand, and
interindividuels
citizen participation in communal
and national life on the other hand.
- Select activities ;
Initiate activities or associations for
monitoring actions by the authorities
of the establishment or actions of
the city’s Mayor in respect of schools
(school infrastructure and enrollment)
- plan these activities over the school
year period

-e
 lection of
delegates ;
- Creation of a
platform for
dialogue with
the authorities ;
Role-playing
- Writing and
performing
sketches or drama
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Stages

Abilities/ Skills
to develop

1

Know the fundamentals
of civic awareness

Concepts of State, Nation, right and duty,
civic awareness, typology comparison of
rights and duties, …

2

Propose main line of
thinking for discussions
for involvement in
nation-building effort

Challenges of nation-building:
- National solidarity
- Inter-ethnic and religious dialogue
- promotion of cultural diversity
- development of cultural relationship

3

Integrate the set of
themes of « civic
awareness » into
educational activities

-a
 nalysis of teaching and educational tools
at the various levels of studies
- preparation of educational fact sheet
- conduct teaching/learning sessions
- evaluation of sessions of micro- lesson
learned

Related content items

strategies

Indicative
Duration
4h

Document
research (print
and digital)
Case Study
: analysis of
country situation

4h

6h
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Skills
Intellectual (knowledge)

- distinguish the major ethnic groups
- identify the major religions
- determine the role of ethnic and
religious diversity in nation-building

70

Behavioural (attitudes)

- respect ethnic and religious diversity
- experience national integration
- enhance inter-ethnic and inter-religious dialogue

Technical (aptitudes)
-e
 stablish links between different
ethnic groups and religions
- explain the importance of ethnic
and religious diversity
- establish a link between nationbuilding and ethnic and religious
diversity
- argue for inter-religious and interethnic dialogue

Stages
Checking prerequisites/ prior
knowledge

Demonstration

Activities
Of Trainer
Analyses the level of knowledge and
education of learners in relation to
the concepts of ethnic and religious
diversity

Answer questions
Raise and discuss issues relating
to ethnic and religious diversity

-

Proposes a situation describing two
families from different ethnic and
religious background with opposing
views on the celebration of a religious
festival.
Example : On Christmas day, little
Kané Mohamed, a muslim from the
Malinké ethnic group, is invited by
his friend Alain Séry, a Christian
from the Bété ethnic group, to come
and have lunch with him. But Kané
Mohamed’s father refused to allow his
son to honour the invitation. Séry’s
father intervened on behalf of little
Mohamed but the father of the little
boy stood his grounds.
The teacher leads the traineeteachers to deal with this situation
by searching in the challenges
of nation-building, arguments to
convince Mohamed’s father to accept
to experience ethnic and religious
diversity

In groups of 4 or 5, learners
research in documents made
available to them and in their
own life experience, arguments
for ethnic and religious diversity

-R
 esearch in
documents (
print and digital
- Group work

-M
 ake proposals based on
research findings and their life
experience.

-P
 lenary :reportback and
discussions
- Resolving the
problem

From the presentation of a
group and through debates and
arguments by the group -class :
- draw up the plan for resolving
the problem
- state arguments for little
Mohamed.
- organise the synthesis
according to the following plan:
- major religions and ethnic
groups
- convergence points between
major ethnic groups and
religions indicated
- importance of ethnic and
religious diversity in national
life

Presentation
- Argumentative
discussions
- Brainstorming
Group work
- Collective work
- Inter-personal
exchange of
ideas

Facilitation of
intra-group
Asks learners to present their group
activities and
work results
report-back of the
group work

Formulation of
new acquisitions/
Consolidation and
synthesis

Strategies

Of learners

-P
 roposes a plan identifying the
various ethnic groups and religions,
their relationships as well as their
importance in nation-building.
- Requests the synthesis of acquired
knowledge by making the needed
notional contributions

Q.C.M
Individual work
Brainstorming
Open discussion

71

Stages

Evaluation /
appraisal

Transfer/
reinvestment
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Activities
Of Trainer

Of learners

Strategies

- Proposes a problem-situation to
evaluate the lesson.

Resolving individually the
problem-situation
Summarizing the essential
elements of content relating to
the relationship between ethnic
and religious diversity and
nation-building

Individual work

Proposes to initiate activities within
the establishment to promote ethnic
and religious integration
- Organize the monitoring and
implementation of initiated
activities.

- Select activities
- Initiate activities and plan
them over the period of the
academic year

-C
 reation of
religious clubs
- Writing and
performing
sketches or
drama
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Sequence

Capacities/skills
to develop

Related content items

1

Define notions of value
and concepts

Values, principles and bases of democracy

2

Appropriate instruments, mechanisms,
standards and rules
for the functioning of
democracy

Instruments, institutions and tools of
democracy

3

Identify obstacles
constraints

challenges in democracy on national
regional level

4

Propose actions for
promoting democracy

- Importance of the media for an effective democratic culture
- Respect of laws and regulations
- Discussions on limitation of the number
of political parties
- Pacification and transparency in electoral processes
- Etc.

5

Integrating a topic on
democracy in school
curricula/activities

- Analyzing teaching and learning tools at
different cycles
- Developing educational worksheets
- Conduct of teaching/learning sessions
- Evaluating knowledge acquired

Strategies

Indicative
duration
3h

-D
 esk research
(print and
digital )
- Group work
- Brainstorming
- Survey

3h

2h

- Discussions
- Case study
- Simulation
- Dramatisation
- Trial course

4h

6h
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Skills
Knowledge
- Identifying stages of the electoral
process.
- Analyzing consequences of flouting
democratic rules

80

Attitudes
- Accepting election results
- Respecting electoral code
- Respecting rules of transparency and
equity

Aptitudes
- Developing critical mind
- Analyzing an electoral process

Sequence

Activities
Of trainer

Of learners

Strategies

Checking
prerequisites/
prior-knowledge

Trainer:
- asks questions to ascertain the level of
prior knowledge and background of learners on the notions to be learned;

Learners:
- answer questions;

- Q.C.M
- individual work

Demonstration

-p
 resents an extract of document relating
to a chaotic post-electoral situation;
- asks some questions of clarity on the
document;

- observe;
- talk about the situation
as presented;

Individual work

- divide learners into several small groups ;
- asks learners to describe an electoral
process;
Facilitation of
- asks the learners to analyze post-elecintra-group
toral events (troubles, their causes and
activities/ reportconsequences) ;
back of group work - asks the learners to propose actions for
resolving these ills;
- organise reporting of the outcomes;

• describe the electoral
process (in small groups)
:
- Prior to elections (preparations)
- during elections (voting)
- after elections;
• analyze causes and
consequences of postelectoral upheavals;
• discuss them;
• suggest solution
approaches
• make resolutions;

-G
 roup work, then
plenary session
- value clarification techniques
- Dramatising,
role-playing

Formulation of
new acquisitions/
Consolidation and synthesis

• re-states and completes :
- definitions of key concepts;
- the 03 stages of the electoral process;
• helps learners identify causes and
consequences of post-electoral problems;
• guides them so they can make good resolutions for fair and peaceful elections;
• lets them summarise in table form
• gets them to grade
the work.

• define:
- key concepts;
- the 03 stages of the
electoral process;
• identify the causes and
consequences of postelectoral troubles;
• analyze them;
• discuss;
• learn the basic stages of
the electoral process;
• give a report on their
output;

Evaluation
of acquired
knowledge/
appraisal

• asks learners to:
- mention stages of the electoral process;
- identifies problems that may be linked to
each of them.
- Suggests resolution approaches;

- implement the instruction (from discussions and information
recorded in previous
item)

Individual work

Transfer/
re-investment

• asks learners to produce several series of
slogans conducive to:
- electoral campaigns…
- voting
- violence-free post-election period

-p
 roduce slogans for
peaceful, free and fair
elections.

Individual work

Group work
Problem-resolution
approach

81

82

83

84

Session

Capacities/skills
to develop

1

Defining notions, values and
concepts

-V
 alues, principles and
foundations good governance

2

Appropriating instruments,
mechanisms, standards and
functional rules of good
governance

- Instruments, institutions
and tools of democracy
- Characteristics and
conditions of good governance

3

Identifying obstacles and
constraints

Challenges of democracy
in countries and in the
sub-region

4

Proposing actions for promoting good governance

- Definition of concepts
- Typology of deeds of
good governance
- etc.

Integrating good governance
topics into educational
activities

- Analysis of teaching
and learning tools of
different cycles
- Development of educational cards
- Conduct of teaching/
learning sessions
- Evaluation of acquisitions

5

Related content
items

Strategies

Duration
2h

-D
 esk research (print
and digital)
- Group work
- Brainstorming
- Survey
- Discussions
- Using resource persons and associations
-

Case study
Simulation
Dramatisation
Demonstration
lessons
- Trials

4h

2h

4h

6h

85

Skills
Intellectual
- Knowing principles and bases.
- Identifying challenges of good governance.
- Analysing a governance situation.

Name

Techniques

showing fairness.
Having a critical mindset.
Proving to be rigorous.
Respecting principles of equity.

- addressing an issue of bad governance.
- Drawing up an organisational chart in
line with good governance.
- Proposing solutions to identified problems.

Title

Profile

Sex

Ekwe Abiola

Director of Cabinet

Graduate of National School Of Administration

M

Ekwe Nestor

Secretary General

Inspector General of Taxes

M

Koffi Gregoire

Chargé de mission

DESS en GRH

M

Ekwe Alimatou

Administrative/Finance
officer

History-Geography Tutor

F

Ekwe Kossiwa

Head of Minister’s Office

Director of Pre-school

F

Kamara Toffa

Driver

Holder of driver’s license – Category B

M

Dieng Henri

Head of Mail Department

PhD research student

M

WALA Ségoulatou

Private secretary

Beautician

F

Item
Checking of
pre-requisites/
knowledge
acquired
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-

Behavioural

Activities
Trainer

Learners

The trainer:
- asks questions to ascertain the level of Learners:
absorption and culture of learners with - respond to questions;
respect to notions to be learnt;

Strategies

- Q.C.M
- Individual work

Demonstration

-p
 roposes the following situation to learners:
‘‘2 weeks after cabinet meeting and at the
request of President of the Republic, the Minister of national education, Mr. Ekwe Hassan Isholah publishes the list of members of - discover and observe list;
his Office (cf. supporting document).
- ask questions of clarity;
Following publication of list, the Ministry
receives a request of explanation from the
Prime Minister’s Office’’ ;
- Answers or gets the trainees to respond to
questions of clarity asked by others.

Facilitation of
intra-group
activities/
report-back of
group work

• Organises them into groups of 5 or 6;
• Makes working instructions known:
- Analyses list by observing matching of - analyse list by group;
Group work (in pleprofiles/posts and ensuring equity in role - identify issues;
nary, then accordistribution;
- propose solution approaches ding to groups)
- Justifies Prime Minister’s complaint; look
for possible solutions;

Formulation
of new
acquisitions/
Consolidation
and syntheses

• organises reporting of group work
• completes information given by learners
• gradually ‘‘inject’’ some other cases of
bad governance in:
- Social governance;
- Economic governance
- Political governance;
- Participation of citizens in ‘‘public property’’ management;
• Ensures conduct of synthesis of new
knowledge acquired on:
- The definition of good governance;
- Characteristics and conditions of good
governance;
- Challenges of good governance ;

Evaluation
of knowledge
acquired/
appraisal

Transfer/
Re-invest-ment

In a large group
(plenary)

• present outcomes of group
work on:
- bad governance (nepotism,
flouting of gender interests, valorising human resources…) ;
- potential effects of this bad
Group work (in
governance ;
large, then small
• propose what they would
groups)
have done, if they were the
minister;
• answer questions on other
types of bad governance ;
• participate in writing up
synthesis of knowledge gained for the day;

- gets learners to propose the composition - propose
of the health committee of the training
institute (or any other committee or commission) ;
- asks each learner to justify the choice of
each of the members.

composition of
committee, which takes
into account provisions of Individual work
bye-laws of the training institution.

-E
 nsures that learners fill out a table in
which they indicate the form of bad governance they can point out in their life
- carry out the requested
(family, training centre, residential area,
work
commune/prefecture, region, nation)
- give a complete report at
during the entire quarter (list situations,
the end of the quarter.
their causes, consequences) and what
they would have done in the face of each
of the identified /denounced cases

Individual work
Role-playing
Simulation

87
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93

Gender roles
In Production

Goods and services: teaching,
sewing, shoemaking …

94

In Reproduction
-

Biological and cultural:
Child bearing,
Recreation and leisure,
Education, training

In the Community
-C
 ollective organisation of activities
and social services
- Activities and local policies
- Participation in social groups
- Social management
- Community management…

95
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Session

Skills

Related content items

Strategies

1

Define gender concepts
and gender dimension

-N
 otions related to concepts like
gender: gender equality, gender
equity; gender parity
- Gender approach

2

Appropriate the fundamentals
of gender

Principles related to gender approach

3

Identify constraints and
challenges related to the
achievement of the gender
dimension

Constraints and challenges related
to the achievement of the gender
dimension

Formulate actions to promote
gender dimension

Actions/activities for promoting
gender : Empowerment (full participation of women in development
activities and decision-making) ;
Security and sustainable
development ;
Gender-based violence

4

5

Analysis of educational and teaching
Integrate the theme of gender materials.
dimension in educational
- development of teaching aids
activities
- conduct teaching sessions/learning
- Evaluating knowledge acquired

Duration
2h

- Document
research (print
and digital)
- group work
- Document
research (print
and digital)
Brainstorming
- Survey

2h

2h

2h

- Discussions
- Case study
6h

Skills
Intellectual/ Knowledge/
Learning
- Distinguish gender from biological sex
- Explain the development of the gender dimension concept
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Behavioural/ attitudes

-R
 espect for gender equity and equality

Technical/ aptitudes,
know-how
Implementing a research methodology on the notions of gender and
gender dimension

Stages

Checking prerequisites/ prior
knowledge

Demonstration

Facilitation
of intra-group
activities/analysis

Synthesis and/
or consolidation,
or formulation of
new acquisitions

Evaluation/
appraisal

Transfer/
reinvestment

Activities
Trainer

Learners

Strategies

Ask questions to ascertain the level of prior
knowledge and background of learners on the
notions to be learned

Answer questions

- M.C.Q
- Individual
work

-P
 resent a situation relating to gender issues. For
example, the 24 hours for both men and women
- asks learners to list the activities, identify and
justify those reserved for men and those reserved
exclusively for women

Implement task

Group work

- Organise the reporting on group work
- Complete the information provided by learners
- Emphasise on the following aspects of the content:
Biological sex, social gender, gender equality, gender equity, gender parity, Discrimination/ gender
Present the results
disparity, gender stereotypes
of group work
History of gender, social welfare approach, integrating women in development, gender approach,
Transversality/ empowerment, mainstreaming, Sensitization/ awareness creation (gender dimension),
division of roles and social relationships in society

Synthesize the information

- let learners work on a series of assertions by
asking them to identify those related to gender
and/or sex
- Produce a gender promotion aid (slogan, drawing
or a text)
- r equest learners to propose a reorganisation of the
division of daily tasks by gender
- request learners to form a government
of 25 ministers taking the gender perspective into
account.

plenary

Organize the synthesis
according to the following plan:
Share informa- definition of key
tion in plenary
concepts
to stabilize it
- history of gender
dimension
- Answer questions

- individual
work

- Provide an aid.

- s teps towards
improvement

-R
 eorganize the division of daily tasks in
school
- Form a government
according to the instructions of trainer.

Individual work
Written production
Simulation
Role-playing
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Session

Skills

Related Content items

1

Appropriate the analytical
tools for gender dimension

- t he analytical grid of acquisition
of power
- GAM (Gender Analysis Matrix)
- analytical grid of the educational
system along gender lines

2

Master the process
of gender analysis

- the different stages of analysis
- related resources

3

Develop strategies to
promote peace and
development in terms of
gender

-g
 ender policy implementation
mechanisms.
- Tools and instruments to
implement gender policies.

Integrate gender dimension
into educational activities

Analysis of teaching and learning
tools
- Development of teaching aids
integrating gender-related issues
on women empowerment,
security, and sustainable
development and gender-based
violence.
- Conduct teaching and learning
sessions
- evaluation of knowledge acquired

4

Strategies

Duration

2h
- Document
research
(print and/or
digital)

2h

- group work

2h

- Brainstorming
- Survey
- Discussions
- Case study

6h
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Skills
Intellectual skills/
knowledge

Behaviours/ attitudes relating
to management skills

Technical / Aptitudes

- Analyse the impact of
actions of both positive and
- Implement peace and devenegative behaviours relating
lopment activities in a comto the living conditions of
munity such as the gender
- Respect for gender equity and
both men and women.
dimension
equality in the implementation
- Develop relevant mecha- Contribute to the development
of actions conducive to peace
nisms conducive to peace
of good traditional practices
and development (empowerand development integraon gender issues
ment ; participation in deciting gender (in relation to
- Engage both men and women
sion- making)
issues of women empowerin an equitable manner for the
ment, security and sustaipeace-building and developnable development and
ment process
gender-based violence)
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Stages

Trainer

Learners

Strategies

Analyses the degree of absorption Answer questions and
of learners with respect to the
explain/ express their
problem raised
understanding of the subject

Questions/
answers/
research instructions/
execution of tasks

Demonstration

Activity 1 :
Situation-problem:
Presents a daily life situation
where there is disparity between
men and women’s tasks

Analyze the situation and
discuss the roles.

Individual work

Facilitation of intragroup activities and
analysis

- lets them read the text « When
women decided to sit back »
- Organize group work around the
following instructions:
1- What was women’s work
before the incident?
2- What triggered the conflict?
3- Was the conflict resolved ?
4- What will be the impact of the
agreement on the inhabitants
of the kingdom?

They read the text
They present the results of
their production
Group 1 : Answers the
question relating to the
activities of both men and
women before the conflict
Group 2 : Analyze the trigger
factors of the conflict
Group 3: Identify the impact
of the agreement on the
socioeconomic life of the
inhabitants of the kingdom.

Group work

Formulation of
new acquisitions/
Consolidation/
and synthesis

Organise the pooling of research
and information collected in the
various groups.
- Invite each group to summarize
it in the form of a text, a table
or drawing which summarizes
the problem resolved
- Provide some additional
information, illustrating his
remarks with facts drawn from
everyday life and current events

Evaluation/
appraisal

Commission a reflective analysis
of the activities and information
developed: teaching (approach,
mastery of contents, evaluation,
aid/materials) Learning
(relevance of activities, level of
mastery of content, attitudes and
behaviours of learners).

Checking prerequisites/ prior
knowledge

Transfer/
Reinvestment
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Activities

Prepare / present a drama
staging depicting a scenario
correcting the disparities
denounced in the text

They present and comment
the various productions.
The summary is done in the
form of a table, drawings
and texts based on the skills
developed

Summarize in their own
words/ drawings/ table, of
questions answered.

Collective work
Plenary discussion

Individual work
Group work
Discussion

Prepare and stage the play

Group work
Role-playing
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3.WHO considering Africans. 20th November 2006. [online] accessed on 15/06/2012
http://www.destinationsante.com/fr_depeche.php?id_rubrique=26&id_article=19917&cat=1
4 .Census.gov, People and household, International programs, main data, International data base. 2012. [Online] Accessed on 15/06/2012 http://www.
census.gov/population/international/data/idb/region.php).
5. Census.gov, People and household, International programmes, main data, International data base. 2012. [online] Accessed on 15/06/2012
http://www.census.gov/population/international/data/idb/region.php

6.French Larousse Dictionary. [Online]. Accessed on 15/06/2012.
http://www.larousse.fr/dictionnaires/francais/anthropisation%20
7. The NGOs Brochure- Planet’Ere. [Online] Accessed 15/06/2012 http://www.planetere.org/ancien_site/telech_doc/plaquette_ong.pdf
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Sequences

Content related items

1

-U
 se the notions: environment,
public health

Notions and concepts related
to public health and the
environment

2

Identify the various
environmental and public
health issues

Environmental and public
health issues

3

Establish the link between
environmental and public
health issues

- t he destructive actions of man
within the environment
- impact of environmental
degradation on public health

4

Develop strategies to promote
healthy environment and good
public health policies

Strategies for action to promote
good public health

Integrate the issue of
environment and public health
in educational activities

-a
 nalyze teaching and learning
aids for the different cycles
- development of teaching aids
- conduct teaching and learning
sessions
- evaluation of micro teaching
sessions
- Production of adjusted teaching
aids

5
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Capabilities/ Skills

Strategies

Duration

2h

2h
- documentary
research
(print and
digital)

2h

- group work
- Brainstorming

2h

- Survey
- Discussions
6h

skills
Intellectual (knowledge)

- Define public health
- Define the concept of the environment

Attitudes

- Adopt responsible behaviour and
respect for the environment and guidelines for public health

Techniques
(aptitudes)
-e
 xplain environmental and public
health issues
- develop a linkage between environment and public health–
- argue for the promotion of a healthy environment
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Stages

Checking of prerequisites/prior
knowledge

Demonstration

Facilitation of intragroup work / reportback of group work
and discussions

116

Activities
Trainer
Asks questions to asceratin
the level of education and
background of learners with
respect to environmental and
public health concepts
1- After a description of the
environment of learners, a
site visit or observation of
pictures, photographs related
to different environmental
situations, the trainer, starting
from open questions:
- Identifies environmental
problems and lists issues
related to environmental
protection in relation to public
health;
2- the trainer divides learners
in four (04) thematic groups:
- definition and maintenance of
the environment
- environmental protection
andconservation and the
importance of environmental
education
- correlation between public
health and environment
- public health and
environmental issues at the
national and global level

The trainer gives time to each
of the three groups to present
the results of their work

Learners
- Answer questions
- raise and discuss issues

-by group, learners tell what
the problems and challenges
of the environment and
public health are.
- with the help of the
trainer,
Learners identify issues
related to public health and
environment.
By consulting the documents
at their disposal and through
group discussions, learners
process questions submitted
to their group and write
their presentation

Each group presents its
production and answers
questions from peers

Strategies
- M.C.Q
- collective work
- interactive discussions
-brainstorming

Brainstorming
Group work
observations,
Questions-answers.

Research
Documentary research
(print and digital)
Group discussion

Plenary discussions
Well-argued out
discussion

Consoli-dation/
-synthesis

Evaluation/appraisal

Transfer/
Reinvestment

The trainer is to validate
the points of convergence in
Learners consolidate
relation to the subject learned results and summarize new
and give notional contributions. acquisitions:
- key concepts related
Thus the trainer stabilizes :
to public health and
- the key concepts related
environment;
to public health and the
- interactive activities
environment;
and protection of the
- interactive activities and
environment and their
protection of the environment
scope;
and their scope;
- environmental protection
- Environmental protection
arrangements at the
arrangements at the national,
national, regional (ECOWAS)
regional(ECOWAS) and global
and global level;
level;
- correlation between
- The correlation between the
environment, public health
environment, public health and and development;
development;
- values related to
- Values related to the
environment;
environment;
- importance of education
- The importance of education
to public health and
to public health and
environment considered as
environment, considered as a
human rights
human rights law.
The trainer evaluates activities
in the form of closed questions,
multiple choice questions(MCQ)
- A scenario somewhat complex
Learners respond in writing,
to verify the knowledge
in group or individually.
acquired on the importance
of preserving the environment
through its connection with
public health and related
values
- The trainer helps to form the
health club, ecological club.
* writes the theme of
environment and health as part
of the activities of the cultural
club

Inter-group discussions

Questions-answers
Individual or group
work

- Meeting
Learners form their school
or area club Ecological
Health

- Discussions
Role-playing
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Sequences

Capacities /Skills

Related content items

Strategies

Duration

1

- define the notions of
sustainable development

- concepts relating to sustainable
development and environment

2 Hrs

2

-Identify the various
issues relating to the non
achievement of sustainable
development

- Environmental obstacles to
sustainable development

2 Hrs

3

- Establish the relationship
between the issues of
environment and the nonachievement of sustainable
development

-Document
- Impacts of environmental degradation research (print
on sustainable development
and digital) group work

2 Hrs

4

- develop strategies to
promote sustainable
development

-Brainstorming
Strategies to promote sustainable
development

- Surveys

4 Hrs

- Discussions

5

120

-Integrate the skills for
sustainable development
into teaching activities

- Analyze both teaching and
pedagogical tools of the various cycles
- Develop teaching aids
- organize teaching and learning
sessions
-Evaluation of micro teaching sessions
-Production of adjusted teaching aids

6Hrs

Skills
Intellectuals
-Define sustainable development
-Identify environmental issues of the
community

Behaviour
-Adopt a citizen’s behaviour in
environmental management

Techniques
-identify the characteristics of
sustainable development
- Encourage forms of interaction and
sanitation in the community

121

Stages
Checking of
pre-requisites/
prior
knowledge

Activities
Trainer
Ascertains the level of prior
knowledge and background
of learners with respect to
concepts to be learned
- proposes a scenario to be
implemented or pictures and
drawings to watch
– asks learners to
demonstrate the relationship
between man and the
community.

Demonstration/learning
situation

122

- the trainer provides
learners with background
materials on the
environment (clean, dirty,
definition, quality of life,
load capacity…) and
sustainable development
and asks them to define the
environment and identify
the characteristics of a
sustainable development.

Learner
Answer questions
Identify and discuss sustainable
development

Strategies

- M.C.Q
- Individual Work
Brainstorming
Open discussion

Role Playing
Learners stage the play or watch drawings
and pictures
- demonstrate the interdependence
between environment and public health
issues
Learners exploit the learning aids and
answer questions

Observations
Brainstorming

Group work

Facilitation of
intra-group
activities /
report-back of
group work

- helps to structure
information collected by
referring to the various
educational aids (cf.
teaching aids).

The reporter from each group presents
the production based on:
- the definition of the environment and
sustainable development;
- Identification of human needs: food,
clean air, clean and healthy environment.
- environmental and sustainable
development of their locality;
- Resource management;
-causes and consequences of
environmental degradation
- the link between the environment and
sustainable development;

Formulation
of new
acquisitions/
Consolidation
and synthesis

The trainer listens to the
reports of the groups, brings
additional information on
the topics discussed, builds
on the results and helps to
develop the final synthesis

Learners (es) :
- focus on the most realistic and
achievable activities for sustainable
development in their communities
- undertake to resolve any sustainable
developments issue
-undertake to promote sustainable
development

Plenary session for
discussions and
validation of group
work

Collective work
Preparation of a
summary table

Evaluation/
appraisal of
activities

Transfer/
Reinvestment

-proposes evaluation
activities in the form of a
report on issues related to
their immediate environment
and actions to improve the
situation.

Learners in group look for information that
reflects the realities of their environment.
Learners develop the action plan.

production of
reports
Group work.

The trainer ensures that
action plan is drawn
up (actions, resources,
schedule, partners,
monitoring and evaluation)
to improve their school
environment in relation to
sustainable development
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Session

Capacities/Skills to
be developed

Related content items

Strategies

1

Identify the vision and
mission of ECOWAS

Notions linked to the vision, mission
and values of ECOWAS

2

Clarify the principles and
values of ECOWAS

Principles and core values

3

Incorporate the set of
themes into the teaching
activities

4

Promote activities
conducive to the vision
and the realization of the
mission of ECOWAS

Design of teaching briefs,
Holding of teaching and learning
sessions,
Evaluation

- Desk research
(printed
and digital
materials)

Indicative
duration
2 Hrs
4 Hrs

-Group work
- Brainstorming

2 Hrs

- Survey
Action strategies conducive to the
promotion of the vision and the
realization of the mission of ECOWAS

- Discussion

4 Hrs

Skills
Intellectual/Knowledge
-Give meaning to the vision and mission
of ECOWAS ;
-Explain the core values of ECOWAS
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Behavioural/Know-how

Techniques/Interpersonal
skills

-Adopt an attitude which is in tune
with the core values
-Accept geographical, cultural and
ethnic diversity
-Develop the sense of hospitality

Analyze the core values of ECOWAS

Sequence
Checking of
Pre-requisites/
Prior
knowledge

Activities
Of the Trainer:
Diagnoses the level of prior knowledge and
education of the learners vis-à-vis the notions
to be studied

Of the Learner:

Answers the questions

Strategies
Multi-Choice
Questions
Individual work
-Discussion
-Brainstorming

Demonstration

Trainer asks learners to list the currencies of
some member countries

Learners have exchanges
on the currencies in order
to bring out the similarities
and complementarities
with their values

-Desk study
(printed and
digital materials)
from the ECOWAS
Treaty of July,
1993 and the
Constitution of
the country
Group work
Observations
Questions-Answers

Analysis and
report-back of
group work and
discussions

Trainer indicates some core values taken from
the text on the vision, mission and core values
of ECOWAS
Gives the following instructions for group
work:
- Read and list the text independently and
collectively
- Deal with the mission
- Draw up a table to compare the ECOWAS
values with practical everyday values

Rapporteurs of each group
of learners report back to
the others on the outcome
of their work

-Presentation of
the group work
-Discussions
between learners in a plenary
session
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Sequence

Strategies

Of the Trainer:

Of the Learner:

Formulation
of new
acquisitions/
Consolidation
and Synthesis

Trainer helps in the structuring and determination of information gathered, provides
complementary information in order to do the
summary

Learners endeavour to recap the components of the
contents so stabilized after
the inter-group exchanges

Group recapitulation work

Evaluation/
Appraisal

-Trainer makes a proposal to learners to
produce a dossier on the ECOWAS in relation
to the national realities in order to see the
extent to which they were taken into account

Learners break into small
groups to prepare the
dossier

Independent work

- Trainer assists in the holding of a
sensitization day during the cultural week
for an exchange of the values of other ethnic
groups or other countries

Learners organize a
sensitization day at the
school or in the area

Transfer/
Reinvestment
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Activities

Role-playing
Plays,
Sketches
Drama Meeting
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2. Hobbes. Le Léviathan. Chapitre 13. [En ligne]. Page consultée le 15/06/2012. http://www.itereva.pf/disciplines/philo/Enseignement%20de%20la%20
philosophie/Bulletins/Bulletin5/Hobbes.htm
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Session

140

Capacities/Skills to
be developed

Related content items

1

Own the values and
Values and notions linked to regional
notions linked to regional
integration
integration

2

Design activities for the
promotion of regional
integration

Action strategies for the promotion
of regional integration

3

Identify the constraints
and obstacles linked
to the realization of
regional integration

Constraints and obstacles linked
to the realization of regional
integration

4

Incorporate the set
of themes on regional
integration into the
teaching activities

Analysis of the training and teaching
of the various levels
- preparation of teaching briefs
- conduct of teaching/learning
sessions
- evaluation of gains

Strategies

Strategies

- Desk study
(printed
and digital
materials)
-Group work
-Different
types of
associative
activities
conducive to
integration
- Brainstorming
- Survey
- Discussions

2 Hrs

2 Hrs

2Hrs

6 Hrs

Skills
Intellectual/expertise
-Own the objectives of integration
-Master the implications of integration on the people

Sequence

Behavioural/Know-how

Techniques/Interpersonal
skills

-Respect regional institutions
-Accepter one another mutually
- Live together

-Adopt behaviour patterns for
the integration challenges to be
met

Activities
Of the Trainer:

Checking of Pre- -Asks learners questions to evaluate their
requisites/Prior level of uptake and culture vis-à-vis the
notions to be studied
Learning

Of the Learners:

Answer the questions

Strategies
Multiple Choice
Questions
Independent
work
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Sequence

Activities
Of the Trainer:

Of the Learners:

Strategies
-Discussion
-Brainstorming

-Gives learners a story which presents an
ECOWAS national facing legal and social
Express their opinions on
Demonstration/
difficulties in a country of the sub-region
the problem presented
Learning
other than his country of origin, then
through their exchanges
situation
seeks their opinion by leading a discussion
on the issue

-Desk study
(printed and
digital materials) from the
ECOWAS Treaty
of July, 1993
and the Constitution of the
country
Group work
Remarks
QuestionsAnswers

-where possible, organizes an outing for
them to observe the movement of goods
and persons on the border and ask pupils
questions on what they have observed

Facilitation of
Intra-Group
Activities
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Proposes a questionnaire on the regional
integration objectives and the free movement of goods and persons
Recommends to the learners, who have
been divided into small groups, a documentary reading in order to:
- retraces the background of the integration process and the pursued goal;
-categorizes integration according to
types and forms;
– finds the attendant issues, challenges
and obstacles.
-describes ECOWAS

- observe the movement
of goods and persons on
the border and answer
questions

In groups of 4 to 5, look
for answers to the questions asked. (combined
reading and analysis of
the Treaty and article of
the Constitution relating
to cooperation among
the States as well as the
structure of ECOWAS)

Sequence

Activities
Of the Trainer:

Of the Learners:

Strategies

- Rapporteurs of each
group of learners report
back to the others on
the outcome of their
work

Analysis,
Consolidation
and Summary

- endeavour to recap
the components of the
- gives time to each of the groups to
contents so stabilized
present the outcomes of their work
after the inter-group
exchanges:
Helps in the structuring and determina- justification of the
tion of the information gathered, propresence of the citizen
vides complementary information in order through the regional
to proceed with the summary
integration objectives as
defined by the July, 1993
Treaty
Types and forms of integration
- ECOWAS institutions
and their running
-freedom of movement
and obstacles to integration

Evaluation/
Appraisal

-Recommends to learners to conduct a
small survey in their environment on the
obstacles to regional integration

Transfer/
Reinvestment

-Helps to organize a sensitization day
during the cultural week for the values of
the other ethnic groups and countries to
be shared

- Presentation of
the group work
-Discussions
between learners in a full
session
Group recapitulation work

conduct the survey in
small groups

Survey
Questionnaire

organize a sensitization
day at the school or in
their area

Meeting
Role-playing’
Sketches, etc.
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3 Lazare Ki Zerbo. African Integration: Putting Stakeholders at the Centre. [on-line]. Page accessed on 15/06/2012.
http://base.afrique-gouvernance.net/fr/corpus_bipint/fiche-bipint-56.html
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